GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI
GURU TEGBAHADUR HOSPITAL
DILSHAD GARDEN: DELHI - 110095
(ESTABLISHMENT-1 BRANCH)

F.1(907)/PF/E-1/2026/Cont./2026/ 5& —<X > Dated:- [/ /c Iz

MEMORANDUM

Sub:- Contractual Engagement to the post of Assistant Professor in GTB Hospital, Govt. of NCT of
Delhi, purely on Contract Basis.

Consequent upon the recommendation of the Centralized Recruitment Selection Committee, the
H&FW Department, Govt. of NCT of Delhi under Chairpersonship of Dean, MAMC vide result notice dated
04.06.2026 and after being declared Medically Fit by the Chairman of Medical Board, GTB Hospital vide
letter no. F.3/GTBH/MD/SP/ME/26/253 dated 29.07.2026. Dr. Suvercha, category UR is hereby
engaged to the post of Assistant Professor (Teaching Post) purely on contractual basis for a period of 01
vear or till the regular incumbent joins or till further order, (which is earlier) in the Guru Teg Bahadur
Hospital, Govt. of NCT of Delhi on consolidated remuneration of Rs. 1,23,500/- (for first year of contract)
and Rs. 1,30,000/- (for second year onwards) subject to fulfilling all the condition of eligibility for the post
and the following terms and conditions:-

(i The contractually engaged employee will not be entitled to any kind of accommodation, other
concessionary allowance and TA/DA.

(ij Contractually engaged employee to the post will not be entitled to claim permanent
position/regularization of services in any condition.

(iij Agreement in the Standard Prescribed Format shall be signed and executed between the
contractually engaged employee and the MS/MD of concerned hospital.

(iv) The contractually engaged employee shall submit two original sets of signed contractual agreement.

\ (v] The contractually engaged employee will deposit as FDR to the tune of Rs. 20,000/- (Rupees Twenty
Thousand Only) in favor of Medical Director, GTB Hospital which will be refundable within 30 days of
the expiry of contractual period in case no recovery is required to be made for any kind of damage or
penalty imposed on the engaged candidate under the terms of the contractual engagement.

(vij Any letter of resignation submitted by the contractually engaged employee will be treated as a letter
communicating the intention of the contractual employee to terminate the contract. If a contractual
employee wishes to terminate the contract by giving 30 (thirty) days notice, it would be accepted by
the Medical Director of the institution, after getting a no dues certificate from the branches
concerned. No notice is required, if service is terminated on disciplinary grounds/ falsification of
declared information/joining of regular incumbent.

(viij The Tenure of contractually engaged employee will be for a period of one year or till a regular
incumbent joins whichever is earlier. The engagement will be terminated on joining of a regular
incumbent at any time.

(vii) The above posts shall be filled on regular basis through UPSC and the contractual doctors will have
no claim on regular recruitment solely because of contractual engagement served at the concerned
hospital

{ix) Private Practice of any kind is not allowed.

(x] Contractually engaged employee are governed only by the terms and conditions mentioned in the
contract agreement and are not entitled for any other allowances, financial benefits or concessions of
medical facilities, grant of LTC benefits, GPF, Pension Benefits, DGEHS, Provisions of FR/SR etc.,
that are applicable to only regularly appointed doctors of Government of NCT of Delhi.

{(xi) The timings of work/duties/responsibilities of contractually engaged employee would generally be
same as those of regular appointed specialists,

(xiij Engagement shall be subject to Verification of Certificates (Caste)/documents/Police Verification.

(xii) Any canvassing by or on behalf of the candidate or any outside influence 1n any form with regard to
selection will lead to disqualification.

(xiv) The engagement will be terminated at any stage if any declaration/information furnished is found
false or any material /fact is suppressed willfully or on any disciplinary grounds.

(xv) In case of any legal dispute, the jurisdiction of court will be Delhi/New Delhi only.



(xvi) If any declaration given be the candidate proves to be false or found to have willfully suppressed any
material fact, he/she will be liable for removal from service or any other action as may be deemed fit.

(xvii) The contractually engaged employee will not be entitled to Study Leave and Child Care Leave,

No Salary will be paid for any kind of unauthorized absence from duty even by the name of
strike/agitation. Further, while issuing the experience certificate the period of unauthorized
absence/strike/agitation period will be mentioned in it.

(xviti)

He/She is hereby directed to report for joining of duties in Guru Teg Bahadur Hospital, within 14
days of issue of this order and submit FDR of the Rs, 20,000/~ {Rupees Twenty Thousand only) in favor of
the Medical Director, GTB Hospital and execute the attached agreement in two sets at the time of joining,
failing which her appointment is likely to be stand cancelled without any further notice.

This issue with the prior approval of Competent Authority of GTB Hospital.
Encl:- Copy of agreement ’ /

AMS(A)
To,
Dr. Suvercha,

R/o Moga Castles, Dhawan Colony,
Udham Singh Chowk, Firozpur.

F.1{907)/PF/E-1/2026/Cont./2026/ Dated:--
Copy forwarded for information/necessary action to:-
i. _PA to Medical Director, GTBH.
i, EDP Cell with the request to upload the same on official website.
1. HoD, Department of ENT with the request to forward joining report of above said candidate to this

office.

iv. Guard file @“A/
MS(A)



